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Basic Principle and Policies of Shiga University of Medical Science,
Respecting the Diversity of Sexual Orientation and Gender Identity (SOGI)

In effect from October 1, 2020

1. Basic principle
Shiga University of Medical Science is the workplace of students and staff who are
entrusted with a mission to practice education, research and medical care. We have the
obligation to create an environment that protects human rights and eliminates any unjust
discrimination. For this reason, our institution will respect the diversity of Sexual
Orientation and Gender Identity (hereinafter referred to as SOGI), and work towards the

establishment of an environment with zero unfair discrimination nor prejudice.

2. Basic policies
In order to uphold the rights of SOGI and make this basic principle real, Shiga University
of Medical Science will establish the following five policies.
1) We will respect people's will and choice regarding their SOGI.
2) We will prohibit any discrimination or prejudice based on a person's SOGI.
3) We will encourage students and staff to understand the diversity of SOGI.
4) We will thoroughly protect personal information regarding SOGI.

5) We will devise rational adjustments in regards to our learning and working environments.

Assistance services

1) Consulting
Students: Student Division or Health Administration Center (or All-purpose
Consulting Room for Students)
Staff: Office for Gender Equality or Health Administration Center

2) Regarding identity and gender issues
Students: Student Division
Staff: Personnel Division

3) Harassment
Students and Staff: Harassment Consulting Service
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Guidelines for Student Life
In effect from October 1, 2022

| . Introduction
In response to the "Basic Principle and Policies of Shiga University of Medical Science,
Respecting the Diversity of Sexual Orientation and Gender Identity (SOGI)," these
guidelines provide specific measures that the University may take to respect the diverse
sexual orientations and gender identities of students at the university.
However, since it is difficult to realize all the wishes in these guidelines, we first listen to
the student’s wishes and then provide the necessary support, such as counseling and

improving study environment.

Il. Specific measures in practice
1. Management of personal information of name and gender
@ Use of a common name

In principle, students are registered in their real names (names written in their official

family registries) at the University. If you wish to use a common name based on your
self-identified gender, you may do so after completing the prescribed procedures.
However, even if you are using a common name at the University, certificates will be
issued under your real name, along with your common name.

Degrees are, in principle, issued in the real name. If you wish to have your common
name written on your degree as well, please inform us in advance. If any disadvantage
arises from the use of a common name based on one's self-identified gender including
name discrepancies when certificates are issued, please deal with them on your own.
The types of disadvantages vary widely depending on individual situations. If you have
any concerns about the possible disadvantages or the procedures to take, please contact
the consultation service.

* When applying for the use of a common name, please be sure to explain the situation

to your parents or guardians and obtain their approval.

@ Change of gender
If your gender on the family register has changed, it is possible to change your gender

information on the university's register.
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@ Handling of gender information
The University carefully handles gender information to prevent it from being publicly
disclosed in a way that the individual does not intend. Particularly, the handling of
gender information in name lists, university’s register, certificates, etc., is regulated as

follows.

® Name list
As a rule, we do not provide a gender column in name lists distributed and presented
to faculty members and students. Even in faculty meetings, etc., personal information

including gender information is handled with care.

@® University’s register system
Through the university’s register system, access to gender information is limited only
to the Student Division staff, Director of Academic Affairs and Student Support,
faculty members of the Education Center for Medicine and Nursing, the class

supervisors, student advisors, and the Health Administration Center staff.

@® Certificates issued by the University
Whether or not to include gender information on certificates, etc. issued by the
University is as follows.
<Without gender information>
Degree record, Certificate of degree conferment, Certificate of academic record,
Transcript, Certificate of enrollment, Certificate of expected graduation,
Certificate of graduation
<With gender information>
Certificate of health check-up

2. In a classroom setting

@ Changing clothes in practical training and exercise courses
As a rule, please use the locker assigned individually in the locker room to change
clothes.
Fitting boards (changing tables) are available in some of the multipurpose (barrier-
free) restrooms. For information on locker room and multipurpose restrooms on
campus, please refer to “4. Improvement of campus facilities” on page 10.
If you wish to change in a room other than the locker rooms, please consult with the

Student Division in advance.

p. 6
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@ Off-campus practical training
If you have any concerns or wishes regarding restrooms, locker rooms, clothing, etc.
that may be expected during off-campus training, please consult with the Student
Division. However, due to the circumstances at the host institutions, the requests may

not always be accommodated.

3 Grouping students in class
In class groupings, we will ensure that students are not unnecessarily grouped
according to their registered or self-identified gender except in cases of necessity, such
as when students practice skills on each other in seminar courses, clinical practice, or

field training.

@ Students’ names used in class
In principle, the use of "san" is recommended in class, regardless of gender. If you
prefer to be called in any other way, please tell the instructor in charge of the class

about it.

3. Student life

@ Regular health check-up
If you have any concerns or wishes regarding the regular health check-up conducted at

the University, please consult with the Health Administration Center.

@ Student accommodation (only for international students)
The University provides accommodation, the International House, for international
students and researchers. If you have any concerns upon applying to move in regarding
the facilities and operation of the shared space for men and women, please consult with

the International Planning Office (International Center).

3 Other matters related to student life

The Health Administration Center and All-purpose Consulting Room for Students are
available for consultation regarding general student life. Depending on the
consultation, the class supervisors, instructors, and counselors may work together to
seek solutions, after obtaining approval from the person who consulted. Please do not
hesitate to consult with us.

However, harassment counseling is handled by a harassment counselor. For more
information on harassment counseling, please refer to the site below.

http://isis.shiga-med.ac.jp/wp/hgkouhou/management (* for on-campus use only)

p. 8
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4 . Improvement of campus facilities

@ Multipurpose (barrier-free) restroom
The university has placed multipurpose (barrier-free) restrooms as shown in the table
below, from the viewpoint of universal design.
In the future, fitting boards (changing tables) will be added as needed to enable

changing in the multipurpose restrooms.

@ Location of multipurpose (barrier-free) restrooms on campus

Location Note

1) Student Lounge, General Education and

Research Building, 1F
2) East side entrance hall, Basic Medicine

Education and Research building, 1F
3) Piloti, Clinical Medicine Education and

Research Building, 1F
4) School of Nursing Building, 1F With fitting board

5) | Creative Motivation Center, 1F

6) | University Library, 2F

Research Center for Animal Life Science,

7 New building 1F

5. Coming out

@ What is coming out?
Coming out is a contraction of “coming out of the closet,” which means, “telling a secret
about oneself that has not been made public before.” The personal secrets can be about
birth, medical conditions, and many other things, but they can also include things such

as SOGI. The opposite of coming out is called “being in the closet.”

@ Is coming out necessary?
While discrimination and prejudice against SOGI still exist, coming out about one’s
SOGI is a serious decision and involves great risk. We respect the individual’s decision

whether or not to come out, when to come out, and to what extent to come out.

p. 10
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3 What to do when you need help
If you are thinking of coming out about your SOGI but are not sure what to do, or if
someone has come out to you and you would like to discuss this, please contact the All-

purpose Consulting Room for Students or the Health Administration Center.

[IMPORTANT ! : When someone comes out to you]

When a person comes out to you, be sure to confirm the scope of the
information disclosure regarding the coming out with the person. Outing,
revealing the information to someone else, is a serious act of betrayal that
destroys the relationship of trust. Each student, faculty member, and staff
member is expected to be an understanding and supportive member of SOGI.

6. Assistance services

The University has arranged offices provide consultation service for SOGI and other
matters as follows. However, due to the circumstances at the University and individual
situations, requests may not always be accommodated.

Depending on the content of the consultation, the staff of the office may ask for
cooperation from related departments within the University to seek solutions, after
obtaining approval from the person who consulted about the scope and content to

disclose. Please do not hesitate to contact the office.

@ Assistance services
1) Consulting:
Health Administration Center (hgheadm@belle.shiga-med.ac.jp 077-548-2087)
Student Division (All-purpose Consulting Room for Student)
(hgsoudan@belle.shiga-med.ac.jp 077-548-2142)
2) Regarding identity and gender issues in class:
Student Division
For undergraduate students (hqgaku@belle.shiga-med.ac.jp 077-548-2068)
For graduate students (hqgs@belle.shiga-med.ac.jp 077-548-2095)
3) International House (only for international students):
International Planning Office (International Center)
(hgkouryu@belle.shiga-med.ac.jp 077-548-2883)
4) Harassment:
Harassment Consulting Service

(http://isis.shiga-med.ac.jp/wp/hgkouhou/management/harassment) (*for on-campus use only)
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